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Modernization
HRC implements the Integrated Personnel & Pay 

System-Army (IPPS-A), the IT Transformation 
Strategy, and Army ReARMM

Talent Management
HRC utilizes data to shape and enhance talent 

management initiatives with ATMTF to 
operationalize Army readiness

Readiness
HRC executes Active and Reserve Component Manning Guidance to 

support Army Senior Leader and Strategic Readiness Priorities

Army HRC “Four Points”
Vision: A cohesive team of dedicated professionals devoted to caring for the 

Army’s Soldiers and Civilians and delivering innovative human resources 
solutions to meet the challenges of 2028 and beyond. Soldiers First!

Mission: HRC conducts world-class talent management and leads 
modernized Human Resources and data systems initiatives to enable the 

Army to deploy, fight and win our Nation's wars.

Caring for Soldiers, Civilians, and Families
HRC maintains world-class Essential Personnel Services, Casualty and 

Mortuary Affairs Support, and a responsive Service Center


