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100" TRAINING DIVISION (2025)

100TH DIVISION (LEADER DEVELOPMENT)
TASS TRAINING CENTER 2"8\’/:-(/):’:7:3
weuL82 L AGR: 14/11 CIV: 17112
AGR: 19/19 CIV: 3/1 T KNOX. KY
FT KNOX, KY g
HQ 100™ v 97TH BDE (CGSOC)
TRAINING DIVISION (LD) W70MAA
FORT KNOX, KY 230 USARRTC . 1 512/25//4_2
7 WEQNAA AGR: 6/6 CIV: 2/2
< FT SHERIDAN, IL
Fort McCoy, Wi AGR: 122/113
CIV: 52/51 \1:\?7-:.;?4?:
v -k FT KNOX, KY 71/0/12//83
o AGR: 1/1 CIV: 2/2
NCO Academy NCOA CP PARKS OWINGS MILLS, MD
1B M-D-L, NJ
= WEQPAA DET 1, 10-80TH
| AGR: 64/57 Wr3N02
CIv: 0/0 63/0/2//65
DUBLIN, CA AGR: 0/0 CIV: 1/1
SCHENECTADY, NY
NCOA FT MCCOY T195TH
W6QRAA W75V01
| AGR: 7171 62/0/12/74
CIV: 0/0 AGR: 1/1 CIV: 2/2
FT MCCOY, WI KANSAS CITY, MO
NCO Academy DET 1, 11-95TH
Camp Parks, CA NCOA FT DIX W75V02
W6QSAA 68/0/2//70
L | AGR: 59/58 AGR: 0/0 CIV: 111
CIV: 0/0 LEXINGTON, KY
FT DIX, NJ 11-108TH
W72P01
54/0/11//65
AGR: 111 CIV: 111
CONCORD, NC
DET 1, 11-108TH
W72P02
60/0/2//62
AGR: 0/0 CIV: 0/0
100™ TD (LEADER DEVELOPMENT)| BG MARTIN JUNG / CSM CHRISTIAN DAVIS 08 AUG 2025 WHITEHALL, OH




100" TRAINING DIVISION SOUTHEAST (2026)

CMF: HS - MP - PS - SC - TROOP
RTC: Fort Knox, KY X Courses

Current School Proposed

Satellites: Tobyhanna — FT Gordon 100 TD . C .
53/16/16 Course Title CMF  Location School Location RTC
AMEDD ADVANCED LEADER COURSE HS Knox Knox Knox RTC
FT Knox AMEDD SENIOR LEADER COURSE HS Knox Knox Knox RTC
COMBAT MEDIC ALC HS Knox Knox Knox RTC
COMPREHENSIVE MEDICAL TRAINING HS Lee Knox Knox RTC
TATS DENTAL SPECIALIST HS San Antonio Knox Knox RTC
BASIC MILITARY POLICE MP Hunter Liggett Knox Knox RTC
3 = CID SPECIAL AGENT ALC MP Leonard Wood  Leonard Wood  Knox RTC
- |1MFTBDE| P BDE (BCT) 4TS BDE (LT) |83 ARRT CORRECTIONS AND DETENTION
341715 P 377714 0175021 SPECIALIST 10/30 MP_ Knox Knox Knox RTC
FBGA IRR/RR, RCPT/CMTE, BCT - MILITARY POLICE ALC MP Hunter Liggett Knox Knox RTC
6th / 7th ATC Augmentati’on FT Gordon  FT Benning m@mz\qu MILITARY POLICE SLC MP  Knox Knox Knox RTC
'* T FINANCE TECHNICIAN 10/30/40 PS Dix Knox Knox RTC
~ 2-95BN (MP| 3-485 BCTB 4-399 TS BN SAT FINANCE TECHNICIAN 10/30/40 PS Parks Knox Knox RTC
FKKY CST 200/7/6 130/3/1 250/3/4 012417
USMA HUMAN RESOURCES SPECIALIST 10/30/40 PS Knox Knox Knox RTC
FLWMO ifT Bennm FT Knox FT Gordon
ON CAMPUS SROTC £ . \K
6th / 7th ATC Augmentation HUMAN RESOURCES SPECIALIST 10/30/40 PS Parks Knox Knox RTC
3-108 BN (SQ) 2-485BCTB 2-319 TSBN SAT RELIGIOUS AFFAIRS SPECIALIST 10/30/40 PS Knox Knox Knox RTC
4 211/6/5 130/3/1 250/3/4 0/16/6 INFORMATION TECHNOLOGY SPECIALIST SC Sacramento Tobyhanna Knox RTC
4 INFORMATION TECHNOLOGY SPECIALIST SC Tobyhanna Tobyhanna Knox RTC
gl f\ugu;ta GA e ndo FL Sal_ein b Tobyhanna INFORMATION TECHNOLOGY SPECIALIST
P 30/40 sC Eisenhower Gordon Knox RTC
_,—.' 7-108 BN (PS) 3-232 BCTB 2-389 TSBN NETWORK COMMUNICATION SYSTEM
¢ 442/[716 1 13031 250/3/4 SPECIALIST sC Sacramento Gordon Knox RTC
NETWORK COMMUNICATIONS MANAGER
ersey City N.
Qec?g’ SA Tampa FL y*C ik 30/40 SC  |Eisenhower  Gordon Knox RTC
SATCOM SYSTEMS OPERATOR-
0-95 BN (HS) 2-398 BCT BN [3-304 TSBN MAINTAINER SC Tobyhanna Tobyhanna Knox RTC
381/716 130/3/1 250/3/4 SATCOM SYSTEMS OPERATOR-
San Antonio TX FT Campbell Saco ME MAINTAINER ALC sC Eisenhower Gordon Knox RTC
* * SIGNAL OPERATIONS SUPPORT
SPECIALIST sC Sacramento Gordon Knox RTC
AUTH TPU / AGR / CIV 4-518 TSBN 4-414 SROT SIGNAL OPERATIONS SUPPORT
250/3/3 145/4/4 SPECIALIST SC Tobyhanna Tobyhanna Knox RTC
D ET Montgomery AL _JBLM WA SIGNAL OPERATIONS SUPPORT
* SPECIALIST 30/40 SC Eisenhower Gordon Knox RTC
D TASS
Location change 4 '411% ng'r Does not show ARRTC troop schools, which will continue to be conducted at 83d ARRTC

FT Knox
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* 100™ TD STRATEGIC FRAMEWORK

VISION: Training programs must be world class, offering realistic, relevant, and accredited training for U.S. Army Forces. Train Soldiers and Civilians
to the highest standard in their occupational and leadership skills throughout their career. Develop leaders and technicians to be able to adapt, learn,
focus and operate with initiative to successfully execute 21st century missions in volatile, uncertain, complex, and ambiguous environments. Build and
maintain a physically and technically lethal fighting force that can enter the fight quickly to WIN. Build our capabilities from the ground up and constantly
assess our performance for improvements.

MISSION: The 100th Training Division (Leader Development) plans, prepares, and provides realistic, relevant, high-quality education and professional development in
support of the Army Program of Individual Training (ARPRINT). Enhance leadership skills, foster critical thinking, and instill a deep commitment to service, ensuring that every
soldier is equipped with the knowledge, capabilities, and ethical foundation to excel in their roles, lead effectively, and contribute to the success of the Army's mission.
Through rigorous training, continuous learning, and a focus on adaptability, we prepare our leaders to face the challenges of today and tomorrow.

LOE 1: People First - Soldier and Military Families

* Individual Readiness
» Foundational 3

s World class
USAR Priorities

instructors, capable of Readi
1. Build Combat Ready Formations executing ARPRINT HZ? s
2. Mobilize and Deploy i ~sioned miSSiEgy * Combat Ready and

Deployable Soldiers

3. Adapt, Transform and Modernize | A highl t t,
LOE 2: Readiness - Soldiers and Units rap'%wyd‘fpmzlig,

* Accreditation IAW
TRADOC and

4. Invest in our Soldiers,
* Leader

Civili d Famili .
ALl > T 2.1: Build individual readiness - weapons qualification, physical fitness, and and extremely agile Development
medical requirements i Proponent StEE. * Leader Certificati
ca) requirements o instructor force to « Courses resourced with < UTicartion
e » T 2.2: Build unit readiness - Command Supply Discipline Program, SAVs, bt equiot * Command Courses
maintenance programs, critical personnel fills, qualified leaders develop the future B I
> T 2.3: Prepare for Large-Scale Mobilization Operations training requirements Leaders of America! « Restructure and

» Operationally relevant

courses
LOE 3: Leadership and Field Craft — * World classiiS
modernized for

& [ > T 3.1: Execute ARPRINT mission — certify instructors, achieve and maintain optimal learning
accreditation, keep POl relevant

» T 3.2: Lead and grow leaders: through LDPs and staff development

» T 3.3: Maximize individual & collective training effectiveness

» T 3.4: Manage limited resources creatively but effectively

80th TC Priorities

1. Instructor Readiness

Reorganize to

\ maximize efficiency
/ + Partner to leverage
technology tailored to
unique demands.

2. Execute ARPRINT

4. Equip & Resource POI

5.Modernize Facilities
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Areas for Potential Collaboration

How Can the State of Kentucky Help Increase Readiness at the 100th?

A. Training Support & Facilities
+ Provide expanded access to state training areas, armories, and ranges to support weapons qualification, collective training
» Partner with the Kentucky National Guard to share simulators, maintenance bays, and training facilities.

B. Administrative & Logistical Support
+ Streamline state-level processes for facility access, training events, fuel, and maintenance support.
» Offer state-funded transportation assistance during major training events to reduce logistical friction.

C. Recruitment & Retention Assistance
+ Coordinate with KY state agencies to advertise Reserve service opportunities statewide.
* Promote employer partnerships to improve employer support for Reserve training obligations.

How Can Kentucky Support Personnel and Their Families?

A. Family Support Programs
* Expand access to state family readiness centers and Kentucky Guard family programs for Reserve families.
* Provide counseling, financial literacy classes, and youth programs

B. Educational & Employment Support
* Build partnerships with state employers to create military-friendly hiring pipelines.

C. Community Integration

* Increase state-sponsored events that connect Reserve families to local resources, mental health services, and community
support networks.




